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Fulham DFC - Code of Conduct
Football is the national game. All those involved with the game at every level and as a player, match official, coach, owner or administrator, have a responsibility, above and beyond compliance with the law, to act according to the highest standards of integrity, in order to ensure that the reputation of the game is, and remains, high.

This code applies to all those involved in football under the auspices of Fulham Deaf Football Club is committed to ensuring full compliance with these responsibilities and standards. Community Football, at all levels, is a vital part of a community.

Fulham Deaf FC will take into account the community feeling when making decisions. 

Equality:


Fulham Deaf FC is opposed to discrimination of any form and will promote measures to prevent it, in whatever form, from being expressed. 

Young People:

Fulham Deaf FC acknowledges the extent of influence over young people and therefore pledges to set a positive example and abide by FFC Child Protection Policy to protect the players and the young people.

Propriety:


Fulham Deaf FC acknowledges that public confidence demands the highest standards of financial and administrative behaviour within the game, and will not tolerate corruption or improper practices.


Trust and Respect:

Fulham Deaf FC will uphold a relationship of trust and respect between all involved in the game, whether they are individuals, clubs or other organisations. 


Violence:


Fulham Deaf FC and Football in general rejects the use of violence of any nature by anyone involved in the game. 

Integrity and Fair Play:

Fulham Deaf FC is committed to fairness in its dealings with all involved in the game, and is committed to the principle of playing to win consistently with fair play.

Below is an outline of the code of conduct to be adopted by all involved with Fulham Deaf FC (Managers, Players, Team Officials, and Spectators).
CLUB VALUES:


Fulham Deaf FC is committed to following Fulham Football Clubs Values at all times.


All FDFC players to be:

Pioneering

Confident Custodians

Action Orientated

Open and Inclusive

Service Excellence
Fulham DFC - Player’s Code of Conduct
Discipline:

1. Always play by the Laws of the Game. Learn the Laws of the Game and you will be a much better player.

2. Fulham Deaf FC players are to be solely committed and available to Fulham Deaf FC in all competitions. Permission must be sought from the manager to play for another club at any leagues/tournaments.  You will be fined £25 if you play for another team at any time of the year without informing Fulham Deaf FC Management.

3. Take note of pre-arranged times confirming match/training details. Keep up to date with your annual membership, match/training fees. Look after your maps and kit.

4. Promote the Code of Conduct.
5. Fulham Deaf FC players to respect the property of FFC and Motspur Park Training Ground at all times.  No Player to enter any restricted area or building on the site of Motspur Park unless to enter changing area, or café for team talks if instructed to do so.
6. FDFC Managers have the right to play you for either the 1st Team or Reserve squad, respect their decisions at all times.  Ignoring your FDFC Managers request is a serious offence, and will result in a £15 fine.  Repeat offences will lead to a suspension, which is decided by the FDFC Management Team.
Training:

1 
Arrive punctually for all training 15 minutes before start and be ready to start training on time.

2 Do not enter FFC Motspur Park anymore than 30 minutes before the start of training at any time.

3 Exit FFC Motpsur Park no later than 30 minutes after training has finished.
4 All players (except managers) to park in Motspur Park visitors parking area before security barrier.  
5 All FFC Players to sign in and out with security before and after every training session
6 Ensure training pitches and changing rooms are clear of any rubbish, and encourage others to keep the place clean and tidy.

7 Respect and look after the club equipment, and look to make yourself available at all times when coaches need assistant with carrying or setting up training exercises.

8 Ensure you are up to date with payments, and make payments when asked to the club treasurer before you take part in training.

9 Bring all equipment – Your FFC Training kit, shin pads, clean boots and trainers.  

10 Attend and fully participate in all training sessions and club events to improve your game and enjoyment. Training sessions will be organised by the manager and/or coach and may not include a game.  Pay attention to management at all times and encourage others to do the same.
11 Strive to keep yourself fit and in good shape at all times, extra gym/fitness work outside of FDFC Training/Match days is encouraged.
12 If any non FDFC players are attending training.  FFC must be notified of any visitors names at least 24hrs before training.
13 Any FDFC players using Motspur Park gym must have undertaken a FFC gym induction.
Match Days:

1 Home Games : Arrive punctually at the FFC Car Park (before the security barrier) for all home games 30 minutes before kick off and do not go past security unless instructed to do so by FDFC Management.  

2 Away Games : Arrive punctually at the agreed said/time before kick off.
3 All FDFC players to sign in and out at with security before and after home matches
4 For home matches all Away players to receive a copy of the ‘match day policy’.  All FDFC players to take a collective responsibility for the management of the away team’s behaviour whilst at Motspur Park.
5 £5 fine for missing a game without informing the manager or person in charge on the day, unless good reason.  Lateness will also be punished by management.

6 Respect and look after the club equipment. Wear your FFC tracksuit upon arrival before matches. Ensure you have the correct necessary safety equipment, shin pads, water bottles etc, on match days. A £2 fine if you forget to wear your tracksuit or t-shirt as instructed by the club.  Persistent offenders will be subject to bigger fines, determined by management.

7 Bring payment to matches and give to allocated treasurer on arrival to save time on administration so there is more time to concentrate on the game.

8 Remember that the aims of the game are to enjoy football, improve your skills and feel positive. Play well for yourself and your team, your team’s performance will benefit and so will your own.

9 Co-operate with your manager/coach, team mates and opponents, for without them you will not have a game. 

10 Listen to the manager's team talks; do not try to talk above the manager. At half-time total silence must be maintained for the manager to give his talk effectively in a short time without interruptions.

11 Treat all players, as you yourself would like to be treated. Do not interfere with, bully or take unfair advantage of any player.

12 Be a good sport. Recognise all good play, whether by your team or by your opponent’s team, shake hands at the end of the match.

13 If you are a sub, support your team by watching the match so you know about the opposition and are ready to go on.
Other:

14 Always strive to keep your body in the best condition for football with Fulham Deaf FC.  Do not consume alcohol on the day before a game or training session. You will incur a £5 fine if you drink alcohol or take illegal substances (drugs) before a match or training session.

15 Respect and look after the club equipment, any damage or theft of club property will result in a serious fine, or suspension from the club or expulsion. The Fulham Deaf Football Club Management committee will meet, and decide this.

16 Respect and be nice to all Fulham Deaf FC players, any violence or serious disrespect to any member of Fulham Deaf FC, player, staff or supporter will result in a serious fine, or suspension from the club or expulsion. The Fulham Deaf Football Club Management committee will meet, and decide this.

17 As a Fulham Deaf Football Club member, you are an ambassador for the club. Taking illegal substances (drugs) while representing Fulham Deaf Football Club, or wearing the badge of Fulham Deaf will result in either a lengthly suspension, or expulsion from the club, as decided by the Fulham Deaf Management Committee.

Failure to abide by codes of conduct may result in suspension or ultimately expulsion from the club. Appeals may be made to the Club Committee whose decision is final.

Fulham DFC - Manager/Coaches’ Code of Conduct
Discipline:

1 
Always play by the Laws of the Game. Learn the Laws of the Game and you will be a much better manager.

2 As a team Manager, you by your actions and conduct, set the example for your players, parents/guardians and spectators, set a good example of all times.

3 Read the players, spectators, parent’s/guardians code. Understand what is being asked of all participants in your sport. Actively promote these codes.

4 Coaches/Managers must place the well-being and safety of each player above all other considerations including the development of performance.

5 Arrive punctually for all training 30 minutes before start. 

6 Arrive punctually for all matches 1 hour and 30 minutes before kick-off

7 Get treatment for an injured player immediately and co-operate fully with other specialists in the best interests of the player. 

8 Encourage and guide players to accept responsibility for their own behaviour and performance. Never condone unacceptable behaviour by not acting.

9 Neither either physically or mentally push the players beyond their abilities. The game is of minor consideration when compared to the player’s future health and well being. 

10 Always be prompt, courteous and correct when dealing with the League Officials, opposition Managers, Referees and Assistant Referees. Confirm venues, times and dates etc., as early as possible and at reasonable times during the day.

11 Check that you have the necessary equipment (cones, balls, whistle), documentation (FA Rules, Emergency phone numbers) and first aid equipment before you leave for each match or training.

12 Read, understand and be aware of your responsibilities as laid down in your League Handbook. Also read the Laws of the Game and assist your players in understanding them.

13 Agree within a 12 months period, to take part in an educational course organised by the respective League, County Football Association or the Football Association.

14 Agree to a self-certified check with regard to your suitability to work with children.

15 Promote the Code of Conduct.

Failure to abide by codes of conduct may result in suspension or ultimately expulsion from the club. Appeals may be made to the Club Committee whose decision is final.

Fulham DFC - Spectator’s Code of Conduct
1. Remember that players play organised sports for their own enjoyment. They are not there to entertain you.

2. Always watch matches a good couple of feet away from the touchline directly opposite the officials and substitutes touchline.

2.
Be on your best behaviour. Do not use profane language or harass, physically or verbally, players, managers, coaches, referees or assistant referees.

3.
Applaud all good play by your own team and the other team.

4.
Show respect for your team’s opponents. Without them, there would be no game.

5.
Never ridicule or scold a player for making a mistake during a game.

6.
Condemn the use of violence and verbal abuse.

7.
Respect to the Referee and Assistant Referees’ decisions. Remember the referee is only human with the same feelings as you and, like you, sometimes makes an honest error.

8.
Encourage players always to play according to the Laws of the Game.

9.
Read the Laws of the Game to better understand what you are looking at, and commenting on.
Fulham DFC - Club Complaints Procedure

In the event that any member feels that he or she has suffered discrimination in any way, or that the Club Policies, Rules or Code of Conduct have been broken, they should follow the procedures below.

1. They should report the matter in writing to the Chairman or another member of the Committee. Your report should include:

i. Details of what, when, and where the occurrence took place.

ii. Any witness statement and names.

iii. Names of any others who have been treated in a similar way.

iv. Details of any former complaints made about the incident, date, when and to whom made.

v. A preference for a solution to the incident.

2. The Club’s Management Committee will sit for any hearings that are requested.

3. The Club’s Management Committee will have the power to: 

i. Warn as to future conduct.

ii. Suspend from membership.

iii. Remove from membership any person found to have broken the Club’s Policies or Codes of Conduct.
Fulham DFC - Committee Duties


Chairman

1. Provide leadership and direction for the club

2. Oversee the work of the Club Committee

3. Chair meetings of the club

4. Advocate of the football club for the local community.

5. Be completely familiar with the constitution, club rules and committee procedures 

6. Oversee and guide all decisions taken by the Committee 

7. Liaise with the secretary on the Agenda for each meeting and review the draft minutes before they are circulated 

8. Liaise with the Treasurer to ensure that funds are spent properly and in the best interest of the club 

9. Liaise with FFC on all matters regarding kit, use of facilities, PR and any other matters.

Treasurer 

1. Manage and administer finances of the club

2. Create annual income and expenditure sheets and balance sheets

3. Ensure all payments and fines are paid on time and recorded

4. Support all fundraising and sponsorship opportunities.

5. To prepare the club’s accounts and present the accounts to every club meeting or when instructed by the Committee

6. To prepare the club’s accounts and present the accounts to the club’s Annual General Meeting

7. To ensure that all spend, invoices and bills authorised by the club are paid

8. To submit a written fund raising plan with set targets.

9. To submit a written application for grants

10. To carry out fund raising activities on behalf of the Club and to meet the targets set in the plan.

11. To liaise with players and officials to arrange collection of club fees e.g. membership, training, match fees and fines.

Manager

1. To manage all aspects of the football club

2. To arrange a pool of players

3. To liaise with players to arrange coaching / training sessions

4. To liaise with players to arrange matches

5. To record attendance and departure from club activities

6. Have the final say on the selection of players for matches

7. To liaise with the players, player’s parents and coaches on arrangements for travel to club activities.

8. Keep themselves and the coaches informed of all development activities / training.

9. To liaise with the club committee on all requirements for equipment and/or kit

10. To give progress reports to the Club Committee when requested.
Secretary

1. Official contact between club and County FA and other clubs
2. Ensure club affiliation and league membership
3. Ensure effective correspondence and communication
4. Provide minutes of meetings for official club records
5. Match day duties to support teams and officials.
6. Being the first point of contact for all club enquiries
7. Attend meetings to represent the club e.g. league meetings, national meetings
8. Maintain a register of players, their registration numbers, contact details and double check regularly of any changes 
9. Dealing with all club correspondence
10. To arrange pitches and referees for matches
11. To liaise with the club’s opponents to arrange matches
12. Work in conjunction with the chairman to prepare agendas and minutes and to ensure all required actions have been carried out.
13. To make funding applications on behalf of the club

Webmaster

1. Manage and administer club website

2. Update website weekly with FDFC and deaf football news

3. Update player profiles annually

4. Promote the club to the local and national community

5. Manage and work with Media Officers

Events Manager 
1. Organise at least one fundraising event a year (Target - minimum £1000)

2. Organise Christmas party

3. Organise End of season celebrations

4. Organise team building activities, parties and other gatherings throughout the season

5. Liaise with treasurer re finance for fundraising events/activities
Communicate plans/ideas to Committee for approval



Kit Manager


1. Liaise with Chairman re playing kit order and delivery from FFC
2. Manage distribution of training kit to squad
3. Wash and look after playing kit and ensure it is ready for match day
Players Rep


1. Look after welfare of squad members and relay concerns to the Manager
2. Ensure all players are happy!


Coach

1. To deputise for and carry out the duties of the Club Manager as and when required.
2. To assist the club manager select a squad of players for the season and a team for club matches
3. To be responsible for the fitness levels and coaching of all players in the squad
4. To prepare in conjunction with the Club Manager a fitness and coaching programme for all players in the Squad
5. To implement agreed fitness and coaching programmes for all players in the Squad
6. To ensure that there is first aid cover and a first aid kit during all club activities plus access to a telephone
7. Be responsible for club equipment e.g. goalposts ensuring that there is sufficient equipment and that it is in good working order 
8. To work towards attaining the necessary FA Coaching Certificates and attend other compatible courses
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